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Working Spirit is an award-winning, registered Australian charity specialising in employment pathways
for veterans, veteran family members and emergency responders across Australia.

As a recipient of the Prime Minister’s Veteran Employment Award, we are recognised nationally for
our contribution to supporting the service community into meaningful civilian employment. This
recognition reflects both the quality of our outcomes and the trust employers place in our work.

Our approach is informed by direct lived military and service experience, combined with a strong
understanding of civilian workforce requirements. This enables us to translate service-acquired skills
into workplace capability and support employers to engage confidently with service-experienced
talent.

Working Spirit is not a recruitment agency. We operate as an independent charity focused on reducing
hiring complexity, supporting role alignment, and enabling sustainable employment outcomes rather
than short-term placements.

By partnering with Working Spirit, organisations gain access to a capable, disciplined and highly
motivated workforce. Veterans and those from the service community bring leadership, accountability
and team-based problem-solving skills that strengthen workplace culture and operational
performance.

Through ethical employer partnerships and practical employment pathways, we help organisations
capture the talent that service-experienced candidates represent. Transforming service excellence into
long-term workforce value.

ABOUT US



Hiring from the service community is a strategic workforce decision.

Veterans, their families and emergency responders are shaped by environments that demand

accountability, reliability and performance. They bring discipline, adaptability and leadership into

civilian workplaces.

Employers consistently value service-experienced candidates for their:

Leadership under pressure - sound decision-making in complex environments

Adaptability and structured problem-solving — ability to manage change and uncertainty

Team accountability — strong respect for roles, processes and outcomes

Reliability and integrity — punctuality, professionalism and consistency

Transferable technical and operational skills — valuable across operations, logistics, engineering,

technology and safety-focused roles

Organisations that engage the service community often report stronger team culture, improved

reliability and long-term retention benefits.

WHY THE SERVICE
COMMUNITY



How We Add Value
Working Spirit supports employers to engage with the service community confidently and ethically.

Our focus is not volume hiring, but alignment, readiness and long-term fit.

Career Summits, Talent At The Table Connection Event and Hiring Events
Structured opportunities for employers to meet job-ready candidates and have meaningful conversations

aligned to real workforce needs.

Meet and Greet Engagements
Structured meet-and-greet opportunities that introduce prospective candidates to organisations. These

engagements help candidates explore new career opportunities while enabling employers to identify

suitable talent based on capability, culture fit and mutual expectations.

Work Experience and Exposure Pathways
Short-term placements that allow employers to assess capability while supporting smoother workforce

integration.

Employment Pathway Support
Guidance that assists employers to assess role suitability, onboarding considerations and long-term

workforce alignment.

Our approach reduces uncertainty, improves hiring confidence and supports sustainable outcomes.

HOW WORKING SPIRIT
SUPPORTS EMPLOYERS



IMPACT AND OUTCOMES
S i n ce  2 0 1 6 ,  Wo r k i n g  Sp i r i t  h a s  s u p p o r t e d  h u n d re d s  o f  p e o p l e  f ro m  t h e  s e r v i ce
co m m u n i t y  t o  t ra n s i t i o n  i n t o  c i v i l i a n  e m p l oy m e nt  a c ro s s  a  b ro a d  ra n ge  of
i n d u s t r i e s .

O u r i m p a c t  i s  m e a s u re d  t h ro u g h :
Im p rove d  wo r k fo rce  p a r t i c i p a t i o n
In c re a s e d  e m p l oye r  co nf i d e n ce  h i r i n g  s e r v i ce - e x p e r i e n ce d  c a n d i d a t e s
St ro n ge r  ro l e  a l i g n m e nt  a n d  re t e nt i o n  o u t co m e s
Re d u ce d  b a r r i e r s  t o  l o n g - t e r m  e m p l oy m e nt

Em p l oye r s  p a r t n e r  w i t h  Wo r k i n g  Sp i r i t  b e c a u s e  we  u n d e r s t a n d  b ot h  s e r v i ce  a n d
c i v i l i a n  e nv i ro n m e nt s  a n d  p r i o r i t i s e  o u t co m e s  t h a t  wo r k  fo r  a l l  p a r t i e s .

E a c h  s u cce s s f u l  t r a n s i t i o n  re p re s e nt s  a  s k i l l e d  i n d i v i d u a l  co nt r i b u t i n g
p ro d u c t i ve l y  t o  a  wo r k p l a ce  a n d  a n  o rg a n i s a t i o n  s t re n g t h e n e d  by c a p a b i l i t y  a n d
e x p e r i e n ce .



Working Spirit partners with organisations of all sizes and across multiple sectors.

We support employers to:

Access service-experienced talent

Advertise roles ethically and purposefully

Receive guidance without recruitment agency pressure

Build internal confidence hiring from the service community

Many organisations begin as Supporters, using this pathway to engage with service talent

and advertise roles before expanding their involvement.

Our partnerships align with ESG, workforce sustainability and social responsibility

objectives while delivering practical hiring value.

EMPLOYER
PARTNERSHIPS



SUPPORT OPTIONS

T h e  e n t r y  p o i n t  fo r  e m p l oye r s  re a d y t o  h i re
f ro m  t h e  s e r v i c e  c o m m u n i t y

$ 8 0 0  d o n a t i o n  +  $ 2 0 0  p e r  ye a r  t o  p o s t  j o b s  
+  $ 1 , 0 0 0  +  G S T p e r  s u cce s s f u l  h i re

•  Su p p o r t  a n d  a d v i ce  f ro m  e m p l oy m e nt
co n s u l t a nt s  fo r  yo u r  ava i l a b l e  ro l e s
•  Acce s s  t o  t h e  Tra n s i t i o n  Em p l oy m e nt  Po r t a l
( T E P )  t o  s e a rc h  fo r  c a n d i d a t e s
•  Eve nt  a t t e n d a n ce  ava i l a b l e  a t  s t a n d a rd
p a r t i c i p a nt  ra t e s  i f  s p a ce s  a re  ava i l a b l e  
(n ot  i n c l u d e d  i n  t h e  p a c k a ge)

Supporter Package 

Gold Supporter
$ 5 , 0 0 0  +  G S T p e r  ye a r

•  Un l i m i t e d  h i re s  a n d  u n l i m i t e d  j o b
a d ve r t i s e m e nt s  fo r  1 2  m o nt h s  o n  t h e  Tra n s i t i o n
Em p l oy m e nt  Po r t a l  ( T E P )
•  Su p p o r t  w i t h  a d ve r t i s i n g  ava i l a b l e  p o s i t i o n s
•  A s s i s t a n ce  f ro m  e m p l oy m e nt  co n s u l t a nt s  t o
h e l p  co n n e c t  s u i t a b l e  c a n d i d a t e s
•  Co m p l i m e nt a r y  a cce s s  t o  a l l  Wo r k i n g  Sp i r i t
eve nt s  t h ro u g h o u t  t h e  ye a r



1 / 8 6  W i n t o n  S t r e e t ,  J o o n d a l u p  W A  6 0 2 7
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e n q u i r i e s @ w o r k i n g s p i r i t . o r g . a u
w w w . w o r k i n g s p i r i t . o r g . a u


